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Commission on rnter-Culturalo rnter-Religious and rnter-Racial Relations
on Campus
Meeting Summary of March 9,2011,2:00 pm
Senate Room
Present: Senator L. Pearson (Chair); B. Cross; C. Sauv6; I. Calvert; L. Capperauld; M. Garcia; M. Molot;
P. Finn; P. Rankin; P. Smart;; R. Flannagan; S. Bharadia; S. Grantham; U. Kumar; N. Leslie (recording).
Regrets: C. Taylor;D. Buss; G. Grant;G. Larose; M. Wohl; R. Goubran; S. Ji.
Absent: F. Hosseinian; J. Kennelly; K. Phillip; L. Doyle; M. Haggag; M. Frize; P. Emberley; T. Garvey;
W. Menard.

1. Welcome
Senator Pearson acknowledged the Algonquin First Nations on whose tenitory Carleton is located.
2. Review of Agenda and February meeting summary
Agenda was accepted as presented.

With regards to item f. on page 2 of the February meeting summary, P. Smart inquired as to the
percentage of Jewish students who were dissatisfied with the general climate of respect and the relations
between different religions on campus. I. Calvert responded to say that the number is small and not
statistically signifi cant.
3. Discussion of Issues:

a.

Professor and student conflict within the _classroom: From the feedback provided by students, I.
Calvert noted that this conflict was not seen widespread within the data. Nonetheless, it is a
concern and effort should be made to create a climate in which there is equal freedom to express
one's viewpoint and opinions in the classroom. New and existing faculty members should be
provided with the tools and training needed to keep up with the diversity within the classroom.
Students, particularly in first year, would also benefit from an understanding of the variety of
learning strategies that exist in the classroom. Members provided some suggestions with regards

to this effort:

o l. Capperauld referenced Carleton's version of the "What I Learned in Class Today"
o
o

b.

c.

video currently in development, which explores ways of creating a more inclusive
environment for Aboriginal students.
B. Cross noted the value of accessibility (AODA) training for students as well as staff
and faculty.
$. Grantham commented on the need for more indigenous faculty.

Speakers corner for open dialogue and general assembly: From the information gathered in the
benchmarking project, R. Flannagan reported that an indoor space for open dialogue was not
favored, however an outdoor space was considered a possibility.

Creation of a multi-cultural space: The question was raised as to whether a multi-cultural centre
would be used. P. Smart noted that multi-cultural initiatives may be more effective in promoting
the collaboration and intermingling of students. M. Garcia commented on the Student
Intercultural Committee of the International Student Services Office (ISSO). She explained that
this initiative was implemented to increase student engagement by involving students in the
planning of events; increase club collaboration through events such as Expo Carleton,
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International Education Week and International Development Week; and foster respect between
cultures through knowledge sharing. Maria was asked to provide a summary of ISSO's student
initiatives and their positive outcomes.

Action: M. Garcia
4. Discussion of Potential Recommendations:

a.

Options to acquire new information: R. Flannagan commented that the way to improve the
relationship between administration and the student union is through transparency and open
communication. Support to union executives in the form of leadership activities, public relations
training and mentoring opportunities will further this endeavor. R. Flannagan also noted that an
improved election process will help to improve administration's ability to engage with CUSA on
the various issues that come up and would increase student confidence in this important
university organization.

b.

Request for a culturally appropriate space for the new Aboriginal Centre: The interim report to
the President will reinforce the Commission's support of this request.

c.

The need for additional analysis of the Employee and Student comments: No requirement at this

time.

d.

NEW: Increase the availability of comparative religion courses to students.

5. Next Steps:

o

Prepare a draft interim report of concrete recommendations for review by the members at the next
Commission meeting.

Action: L. Capperauld

Meeting adjourned at 3:30 pm. The next meeting is April 5,2011 at 10:30 am in the Alumni Boardroom.
617 Robertson Hall.
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